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Our Mission Statement:
To know Christ and to make Christ known.

1. Overview

St Ursula’s is one of the nine Church of Englandptaincies in Switzerland. Our nearest Anglican
neighbours are Zurich and Basle to the north ast aad Vevey and Lausanne on Lake Geneva.

We are looking forward to a new chaplain to walkhwis, embracing the diverse cultural richness éets
here, strengthening the church body in worshighea, prayer and Christian fellowship. We feelt thar
priorities can best be expressed by summarizingwwangths and what we perceive as our challenges.

1.1 Strengths

The church family are from a rich diversity of bgobunds, with differences of culture, denominatiage,
race and attitude to faith. We give a warm welcaonall who come, with a genuine openness and réspec
towards newcomers and new cultures.

Many lay people are highly committed, with a desyelfor the Lord, and are willing to work and take
responsibilities within the church.

We have a strong Junior Church programme with cdtathteachers and families.

There is strong commitment both through prayerfarahcially to charity and missions led by an agtiv
team of volunteers.

With the measures taken recently we stand on adsfmencial footing and are able to plan creativielythe
future. Our church buildings are in good conditeord we have effective administrative and otherséasce.

1.2 Challenges

Our diversity of backgrounds makes for diversityiews and expectations about worship, ministry and
pastoral care. This is a particular challenge aittexpatriate community, who may have strong opsio
and who may expect their church to be “like chutathome”. Strong leadership and inclusive
churchmanship are needed to ensure unity and a oardirection. We have a multitude of ideas and gner
but lack a common goal and vision.

Many members are scattered across the greatenrefjRerne, with key people not living nearby. Toan
lead to problems in organizing and coordinatingrchuactivities. Moreover, as well as Berne, we also
minister to smaller congregations in Thun and Nétedh

We urgently need to develop a youth programme (plysteking on a youth worker) - our 13+s are leayi
an active Junior Church experience to find litttenothing to help them grow and mature in theirspagl
faith. Youth work has been identified as a priolitth by council and by the congregation as a whole

Space in the church is sometimes limited, and veel ne find a constructive way forward.

We have a good number and variety of housegroupshwie would like to maintain and perhaps even
expand. Currently they operate independently amtbdeenefit from support and coordination.

Encouraging and developing a well rounded musiagrmot dominated by one preference or another is
essential. Many musicians of varying levels of miehcy are available, but we lack a leader willing
coordinate different styles of music.



2. History

With the advent of tourism in the 19th century reasing numbers of English and American visitoisspd
through Switzerland. In the middle of the centuiryyvas almoste rigueur for hotels to offer the services of
an Anglican chaplain during the tourist seasonsn®&also had a diplomatic and a business commaniy
then as now, a substantial number of mixed marsiage

Regular Anglican services have been held in Beinmeeghe 1830s. Soon afterwards, the Canton offéred
English-speaking community land to build a chutalt, finance was not forthcoming. However, by the
1850s Berne had a full-time Anglican chaplain, ficed at first by the hoteliers, for some yearshay t
Colonial and Continental Church Society (now IG8) from 1887 by the Society for the Propagatiothef
Gospel (how USPG). Throughout the 19th centuryises took place in chapels, churches and schaosoo
in the city.

At the end of the century, the English-Berne Lamin@any developed the suburb of Kirchenfeld acrioss t
river from the city centre. In 1905, they offereglat of land to build an “English and American Cthl,

and the present building was completed the follgwiear and dedicated to St Ursula (the name alltedes
the Bernese symbol, the bear). It had space fomd®8hippers. At times, especially during the tworltf
Wars, congregations were far smaller, but in regeats the space has felt too confined, even wittae
seating.

Until the 1950s, chaplains lodged in pensions aeimed accommodation. At the time of the Coromatam
appeal was launched to build the present churckéhand a spacious hall. The city council helped wit
architect’s plans and a loan. Though spacioush#tlevas inadequate for the church’s needs, antkthe a
windfall grant from the Canton, a basement leved wdded in the mid-1990s, together with office simall
group rooms at attic level.

Over the years, the church has enjoyed a variethaplains and congregations. Tourists have beeoless
significant part of our congregation, and the nunmdfe/oung and professional people has increaskelir T

wide range of backgrounds has proved a challengeristry here in the past, and hopefully also wiibve

an opportunity in the future.



3. Church Life

3.1 Church Family

St Ursula’s has a long tradition of ministry to BHglish-speaking people in Berne and the surraughdrea.
We provide a home for Christians from many différ@@nominations and cultural backgrounds.

However approximately half of our congregation @b lmave English as their mother tongue. We have a
mixture of people with English as their main langeiaand many (particularly young people) who speak
Swiss German — often heard in the hall and grododsg social times. Outside church life, a working
knowledge of German would be helpful.

The largest single group is the Swiss. They magdseof a family with an English-speaking spouse or
parent, or they may have spent time abroad and twishntinue worshipping in English. There are
significant numbers of British and Americans, anthBer numbers from Australia, New Zealand, Afraced
Asia.

As Berne is the federal capital, many diplomatsraitSt Ursula’s. They are part of a transient comtpu
together with professional and administrative staifking for international and local firms. Thisstéts in a
noticeable turnover in the church community overeti

Most permanent or semi-permanent residents seidctiilelren to local (German-speaking) schools.réhe
are also an International School and a British 8tfay children of all nationalities, which are fawed by
families staying temporarily.

There are a number of university students herexohange programmes, as well as visiting professors.
There is a great range of ages. Compared to mamss &turches, St Ursula’s has a high proportion of
professionals between the ages of 30 and 50 withgy@r grown-up children. We also have a fair nundfe
students and young adults. Perhaps a third ofdhgregation are families with young children, adrdould

be called middle-aged (perhaps with older childar) a third are retired. Members are spread atiness
canton of Berne and beyond, making a valid drivicgnce essential.

3.2 Staff and Ministerial Team

The ministerial team consists of the chaplain, astipendiary honorary assistant chaplain and adagler.
A retired archdeacon and a retired priest alsoviitein the chaplaincy and can be called upon wiegded.

St Ursula's employs two administrators who betwteem currently work 20 hours a week. They are
responsible for maintaining schedules, orderingpBagp, general coordination, preparing notice aartise
sheets and often form the first point of contactdiatside callers.

We have a part-time caretaker in charge of odd golssmaintenance in and around the church buildimgs
roughly one day a week. A cleaning lady is emplayedean the halls and church on Wednesdays.

Besides the paid staff, committed congregation negmplay a vital role in all aspects of church.life



3.3  Junior Church

The very activedunior Church meets weekly during the 10:00 worship serviceldtén begin worship
together in church with their families. They thespdrt for their own age-appropriate teaching afterfirst
10-15 minutes. On Communion Sundays children redfter the Peace in order to share in the Euclarist
meal. A team of fourteen dedicated volunteers does$eaching.

There are currently four groups:
* Sparklers ages 3-5
« All Stars ages 6-8
e Trailblazers ages 9-11
» Pilots ages 12+
There are about 70 registered children. Class sigeslly vary from 6-12 children per class.

In addition to the teaching on Sundays, variouwitiets are organized annually in order to teadahchildren
to grow in their service to God and others. Teardms actively supported through the weekly coltatt
bake sales, special church lunches prepared ameldsky the children etc. Fun activities such asipg;
bike rides and other outings are arranged from tortene — one of the favourites is the “Sleep-Owar
church.

There is arecheavailable to families with children 0-3 years geaduring the 10:00 Sunday service.

Confirmation Classesfor young people take place as required. The edass two years, meeting twice a
month during the main service on Sunday morningegixduring holiday times. The class is coordinated
and led by lay people in cooperation with the chemplAs well as the teaching, which is taken fromagety
of sources, there are occasional social activi@esmfirmation class members join Pilots when themo
confirmation class.

Coordination between the Junior Church leader, @oation leader and the Friday Night Bible Study
children’s programme coordinator is excellent andldes growth and support of the young people until
about 13 -14 years of age.

Unfortunately, we do not have a programme for olaerth at the moment, but this is something that is
urgently needed and should be developed.

3.4 Sunday Services

Our main Sunday service is at 10:00, and aims mabaee traditional with modern, formal with informal
styles, with differing emphasis through the month.

On the first, third and fifth Sundays this servis@ sungCommon Worship Eucharist (Order One, modern
language). We use a setting commissioned for Sil&Jsscentenary in 2006. Hymns and songs are from
Ancient and Modern New Standard and fromWor ship Today. The organ plays a large part, while guitars,
piano and other instruments normally lead the sdigsig communion. Children join in the opening
worship and then depart for their own teachingluhéy return to share in the Eucharistic celebrati
Children who have attended the communion preparatarrse are invited to take communion.

On the second Sunday of the month a less formai®eof the Word takes place. This service is often
prepared by a team of lay persons in consultatiim tlve chaplain. It is an opportunity to allow for
alternative and less liturgical worship. Music, tskes, dance and commentaries have all been usked in
past. The music group generally provide suppod,sanging is generally frorvWor ship Today.

On the fourth Sunday the main servic€@nmon Worship Morning Prayer (modern language), with organ,
sung canticles, occasionally a psalm, and musialgjn&iom Ancient and Modern New Standard.



On the second and fourth Sundays there is a saiddggt service at 08:30, which has a quiet anithate
atmosphere. The alternative lectionary readingsisee.

Some five or six services a year are devised as@d Worship, catering for young and old.

Lay persons participate in many aspects of allisesy reading, leading the intercessions, serving a
Communion and welcoming.

3.5 Activities
3.5.1 House and Study Groups

Seven house groups meet weekly or fortnightly emBlerne area, of varying sizes and types. Theyigeov
an opportunity for communal prayer and praise, @&gildy, mutual support and encouragement and
fellowship.

A church Bible study, open to all, meets at chwtFriday evenings. The group begins by sharingal m
together after which there is singing and pray#o¥eed by a time of Bible study. A children’s pregnme
takes place parallel to the Bible study time.

There is also a church-based Spiritual Classiaimgaand discussion group.

3.5.2 Prayer Meeting

There is a weekly day-time prayer meeting at chuatiended by some three or four people.
3.5.3 Weekend Away

In August 2006 we held the first weekend away fierwhole church family. This was a great succebg;tw
was repeated in 2007 and was equally successfid.cbld become an annual event.

3.5.4 Sales and Bazaar

There is a quarterly sale of English-language b@wkkof British, American and Australian food, wiic
brings outsiders to the church. At Christmas, $aie is incorporated into the Bazaar, which is @asion
for outreach, fun and fellowship.

3.5.5 Music

The music in regular Sunday Services includes hgimging accompanied by the organ (a modern electron
instrument), and songs often accompanied by a ngusigp with pianists, guitarists, flautists, viaits,
other instrumentalists and singers. The singinthleycongregation on the whole is very good.

The music group at present often leads the songsgdcommunion and is usually involved in choosamgl
leading all the music for Services of the Wordn#ets occasionally to practise and also to leannsuags
for teaching the congregation.

There is also a choir of between 10 and 15 sintpatss active on special occasions. The choir also
participates at the annual Archdeaconry Choir FaktThey sing choral settings of the Communiowiset
motets, psalms and anthems. Practices are heldtand&y mornings when required.

3.5.6 Library and Bookstall

A well-used Christian library is open after the m&unday service. It has a variety of spirituatieg and
audio-visual material available for loan, as welltapes of recent sermons.

Christian books for all ages and tastes are avaifal sale on a well-stocked bookstall in the chunall,
where there is also a selection of appropriatescard

3.5.7 Outreach

We have held two Alpha Courses over the past yeaes. Council have identified outreach as an afea
priority for the future.
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Bern Kids God’s Kids (BKGK) is a day camp reachmg to children aged 4-12 in the Berne area. Tingoca
is organised and run jointly by St Ursula’s and Begn International Evangelical Church and takeslat

St Ursula’s. The camp began in 2000 with aboutt8lien attending; in 2006 participation grew taeov0
children and some 25 adult volunteers. All childwéro are English-speaking or have English as argkco
language are welcomed to join. The aim of the wieak-camp is to demonstrate and proclaim the Idve o
Jesus by giving the children a compelling picturdesus and His Church through teaching, reinfolged
games, crafts, singing, music and other activitiés.desire to provide children with a way into theirch

and to foster bonds between children as well ds adults and Christ so that they can be part othurch
community and family

3.5.8 Charity and Mission

An active Charity and Mission team provide praygymort and information. We aim to have contact with
many of the missionaries, who have addressed usgdand after services, and whom members of the
congregation have gone to visit. We give 10% ofmadged and donated income to charity and mission
projects. Information about the charities we cullsesupport can be found on our website.

In addition, the Junior Church collect money fod actively support a Tear Fund project.
3.5.9 Magazine and website

The church magazine appears ten times a yearsatisitiibuted to some 450 addresses. It generafitans
a variety of news and articles, running to som@a&g@es, as well as advertisements which bring ie@dd
revenue.

The church also has a websiteyw.anglican.ch/bernavhich aims to attract and inform.
3.5.10 Other Groups

A Patchwork group meets on Fridays. The group hotdsisional exhibitions, and makes a significant
contribution to the annual Bazaar.

The church hosts a number of other groups who degatrsula’s as their home. Notable among theae is
Parents and Tots group which meets on Wednesdayimgsr Alcoholics Anonymous also meet weekly.

3.6 Finance

St Ursula’s is financially self-supporting. For ast the last forty years, we have received no firen
support from government sources, or from the Diecesdth the exception of grants for limited progdDur
total regular expenditure in 2006 was Fr372 341war Fr1000 a day, and in addition we spent F@A ¢h
building work, which was also paid for from our ov@sources.

Pledged giving by our congregation, donations anliéctions provide almost three-quarters of ouutag
income. Around a hundred families contribute amsurgtween Fr20 and several hundred francs a month
through a pledge scheme. The rest of our incomeesgrartly from book and food sales and our annual
bazaar, and partly from contributions for the usew premises by outside bodies.

There is a backbone of regular givers, but witregdently-changing congregation, giving has fluttda
sharply in the past, as people’s resources andgkeieption of our needs have changed. One rieasilbeen
a reduction of our ministry team, by suppressirgdbst of paid assistant chaplain. This measureldho
ensure the soundness of our finances in comingyaad provide flexibility in deciding on futuregpects
(perhaps financing another curate, or a youth wrke

The 2006 accounts may be viewed along with the 208 reports on our website.



3.7 Services in other Locations
3.7.1 Regular Services
Neuchatel

We are formally the Chaplaincy of Berne with Neueha\euchatel is in the French-speaking part of
Switzerland. The congregation there has its ownr€@hQouncil and Wardens. They have regular senooes
the second and last Sundays of each month at 15e8@d by the Berne Chaplain or by a retired prid®
lives locally. They also have their own Bible segland social events. The attendance at their Garwolce

is growing.

Thun is a daughter congregation of St Ursula’s, whiak grown from a house group. They meet every
Thursday at 19:30, with the Eucharist celebratetherfirst and third Thursday, and Bible studieglon
second and fourth. (The fifth Thursday is for felhip, discussion or out reach contact.)

3.7.2 Occasional Services
Gottibach Church, Thun

A Carol Service is served by the St Ursula's Chaplaith participation by the local Old Catholic
community.

Heiliggeist Church, Berne

December’s Ecumenical Carol Service is a major eweBerne. It is led jointly by St Ursula's ancekth
English-speaking Roman Catholic community.

Biel

An ecumenical Carol Service is held in English,@&n and French and attendance is growing. It iseder
from St Ursula's, with help from the Old Catholics.

Vevey

St Ursula’'s Chaplain ix officio Chaplain to the British Ambassador, and as s@add the Service of
Remembrance at the War Memorial in Vevey.

Other
Hospital and home communion is administered whedeeé by the honorary assistant chaplain.

4. General Church Information

4.1 Numbers on the Electoral Roll and at Services

There are currently 106 members of the Electordll Rbe Electoral Roll was completely renewed tyesr.
In 2006 there were 136 members, remaining unchaogedmany years since the number of people leaving
is generally balanced by those arriving.

The church was originally built to seat 100 peoplewever we now have about 160 chairs. The chuwch i
comfortably full for the main service on most Suyglavhich means that there are around 70 - 90 adol
30 - 40 children. At Festivals, it can be full teesflowing. On the second and fourth Sundays, when
main service is not a Eucharist, there is a saihi@onion service at 08:30, which is normally attehtg

5 - 15 adults.



4.2 Church buildings

St Ursula’s lies some fifteen minutes' walk (leggram) south-east of Berne's city centre, in flegant 19th
century suburb of Kirchenfeld. It is at the junctiof a number of smaller roads at Jubilaumsplal, visay
along the busy Kirchenfeldstrasse. But it is a gloieation adjacent to the woods, which house dlstuoa,
and about 10 minutes’ walk from the river Aare.

The church itself dates from 1906. There is a l&@é and an adjacent house for the chaplain. d dese
from 1960, and in 1993 the church hall was extendth a basement level added. Over the last feavsye
the roofs have been brought up to new insulatiandsrds, and all the buildings are in good conalitio

The upper and lower halls can each be partitiontxtivo sections, with a large kitchen and toitats
ground level and a smaller kitchen as well as avehd toilet in the lower hall. The upper and lovatls are
also used for private functions when not in useify

Above the halls are two offices and a small meetaugn.

The chaplain’s house faces south, with a kitchgmgd and dining room, a study and a visitor’s ébit
ground level. Upstairs are three double bedroordsaamewly refitted bathroom as well as direct astes
the offices. In the basement is a laundry roonelacwith gravel floor and several smaller arease of
which includes the heating system for all of théddngs.

4.3 Ecumenical relationships

The congregation makes St Ursula’s very much a Méduncil of Churches in miniature — very few
members come from a purely Anglican backgroundtliey are bound together by an affection for ounow
style of teaching and worship and by their desireorship God in the English language. Thereare t
other churches in Berne that also hold servic&niglish: the Bern International Evangelical ChufBHEC)
and the Roman Catholic Church of St Nicholas oEKBruder Klaus).

We maintain friendly relations with the Old Catlwotiommunity in Berne, though language and cultural
differences mean that this is not significant atugd-root level. At a higher level we are membédrthe
Berne Council of Churches (AKiB), who are activesupporting care for the disadvantaged, in pasdictile
Passantenhilfe, offering assistance to vagrantsefndees. AKiB also organize the annual ecumenical
service in Bern’s Munster (always partly in Eng)ish

In addition the church offers hospitality to a la@nd active German-speaking free evangelical egagion
(the Delta Church), as well as a number of smakpendent foreign congregations — a Russian exarata
church, a free Ethiopian congregation and a groam Brazil, who use our premises when we do natireq
them. Scandinavian Lutherans hold occasional ses\as well.

There is scope for expanding our ecumenical aEsiespecially at congregational level, not onithwther
English-speaking churches, but also with the Salesches.

4.4 Diocese and Archdeaconry

Before 1980 St Ursula's came under the Church gfdad's jurisdiction of North and Central Europé&hw
the Bishop of Fulham and Gibraltar overseeing ifieeoff our church. In 1980 the Diocese in Europe wet
up, of which we are now part. Within this diocese belong to the Archdeaconry of Switzerland.

The Archdeaconry Synod meets twice a year, and t€haso meets twice. In addition to matters of

common concern, there is an annual choir festregditing among the nine Swiss chaplaincies, anannu
retreat, and SACEP, the Swiss Archdeaconry Chnig@ducation Programme, which organises meetings and
seminars some two or three times a year. Four Emlers of St Ursula’s attend Archdeaconry Synod, on

of whom does sex officio as a member of Diocesan Synod.
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5. Living in Berne

Nestled in a bend of the River Aare lies the citerne, the capital city of Switzerland. It wasifaled in
1191 by Duke Berchtold of Zahringen. The medieugl emains almost completely intact and has been
declared a World Heritage Site by UNESCO. It isd¢he of government and administration and wheee th
foreign embassies are to be found. Businessegiaityhare mostly in the service sector. Therdge a
university.

The population of Berne was 128 196 in May 2007t soquite a small city. The city council laysegt
emphasis on socially and environmentally friendbjiges. As a result of this policy there is also a
extremely efficient public transport system. laisery pleasant and safe place to live, with low
unemployment and a relatively low crime rate. llso a cultural centre, with concerts, theatte &nd
much more to suit all tastes.

Berne, with its many trees and gardens, has thefeecountry town. Nature is nearby: favouritéidties
in the summer are picnicking and hiking; and ofrseuwskiing in the winter. The rolling hills of the
Emmental valley, renowned for its famous cheess;lbse at hand. Only a short train ride away laee t
glories of the Bernese Oberland.

6. Stipend and Expenses

The proposed stipend is in line with the currentb&leaconry guidelines. It is subject to tax andasoc
security deductions: the latter are 6.05%, the @&rdepend on the chaplain’s family circumstanaes. |
accordance with diocesan guidelines, housing aatirhmsurance (not covering dental treatment) for
chaplain and family are provided, as well as thenab expenses of office: telephone, postage, use of
computer, etc. In addition, the church providesteigty, cable television, heating and contentsunance for
the house. The church has a broadband wireless LAN.

The stipend compares favourably with professioakdrges, and is similar to that paid by the otlaegér
chaplaincies in Switzerland. While the Swiss ddsctheir country as a “high-price island” and estien
their cost of living as some 20% higher than inEueopean Union, this does not apply across thedbea
while food is relatively expensive, some other gegme cheaper than in England.

There is a church car (currently a Seat Toledoiabla for official duties. The chaplain may useésth
privately on a mileage basis. The church also piesia half-fare card for use on public transport.

Local law requires that the chaplain is insured imational occupational pension scheme. It is pegdhat
the chaplain will opt out of the Church of EngléPension Scheme for the duration of service in Beand
that St Ursula’s will buy back into the schemehat €nd of this period, using the proceeds of thallo
scheme and making good any shortfall, to ensutethiachaplain is not disadvantaged.
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7. Chaplain’s Profile

The council and congregation, in considering tipisaantment, have raised the following points. Walize
that no one individual is likely to fulfil all ot points listed below. We trust that the Lord wéhd and
equip our next chaplain with the necessary visstrength and ability to enable St Ursula’s to fallGod’s
path for us in this time and place.

We are seeking someone

» with a deep love for Christ and his body the chuveho will teach the church to worship, pray, and
grow in their understanding of scripture, in lovelan service.

» whose life is characterized by prayer.
» with a commitment to God’s will as reflected inipture.
« with at least five years' experience, preferablhv@bme experience in an expatriate community.

* who understands the expectations, and is ablgdgriate the needs, of members of a congregation
with a great diversity of backgrounds, denominatjand cultures.

* who leads worship that moves people from an expeei®f God's love to a life long desire to serve
and glorify God in their lives.

* who is eager to spread God’s word beyond the egisthurch community.

« who is a good shepherd, caring and humble, posiipproachable, a good communicator and an
understanding listener.

We are seeking a leader
» who will develop a clear vision for our church
» with commitment to spiritual growth in all areasindlividual and church life.
* who can enthuse and encourage others and delegatedfficiently and sensitively.
* with a sense of responsibility towards allocatingit own time and the church’s resources.
» who trusts in and relies on God to provide forittegerial and spiritual needs of the church.
We are seeking a teacher

» able to provide biblical teaching which addressesde range of needs in relevant daily application
and supports small groups in their study of thdeib

» who can nurture a relationship with Christ helpgsgpple to grow in and share their faith.

» who will encourage young people to learn more al@jutst, to actively live out their love and enable
them to grow to be more like Jesus.
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